
Sandra Edmonds is a senior

engineering and manufactur-

ing department manager for

Intel Corporation. When she

graduated from North Carolina

State University with a bache-

lor’s degree in electrical engi-

neering, she became the first

in her family to earn a college

degree. She obtained her mas-

ter’s in electrical engineering

from Stanford University, with

a focus on device physics.

Throughout college, Edmonds

was active in the National

Society of Black Engineers and

Alpha Kappa Alpha Sorority,

the first Greek-lettered sorori-

ty established and incorporat-

ed by African-American 

college women.

Following graduation,

Edmonds began her career

with Intel as a device engineer

assigned to various technology-development

sites. After progressing to the position of

senior device engineer, she sought opportuni-

ties in technical management, accepting a

position as a technology transfer manager in

Intel’s corporate training group. 

Later, Edmonds transitioned back to the

semiconductor manufacturing environment to

manage a technical team of engineers and

technicians before accepting a position to lead

a department made up of groups including

integration, product engineering, quality and

reliability, device analysis, yield analysis, and

failure analysis labs.

Committed to work/life balance and as a

stellar role model for women, Edmonds

achieved her professional successes while tak-

ing three maternity leaves, each ranging from

three to five months.

Along with her pursuit of technical excel-

lence and upward career mobility, Edmonds

has been an active mentor and

coach to other employees,

assisting their career develop-

ment. As the only senior

African-American technical

female manager in her 

business group, Edmonds is a

role model for African-

Americans across the organiza-

tion. She led an effort to

increase the retention of

African-Americans at Intel by

forming a local employee

group to assist in career 

development and corporate

success. She also sought out

employees with whom to share

her career experiences and

provided coaching in career

development.

Edmonds’ presentation on

how to be successful at Intel

was used in a corporate-wide

workshop. As a result of her

efforts, African-American leadership in the

organization tripled. As an active member of

the Intel Black Leaders Council, Edmonds

helped sponsor a leadership council for Grade

8+ African-Americans throughout Intel.

A strong advocate for the advancement of

women in technical careers, Edmonds partici-

pated as a senior panelist for Technical

Females of Arizona, sharing her experiences of

evolving into technical management as a

woman and balancing her work life with a

family of three young children. She also par-

ticipated in the 2007 Women at Intel Network

Conference as an “everyday hero” and men-

tors technical females on technical leadership,

career growth, and work/life balance.

Edmonds enjoys reading, traveling, and

spending time with her husband, who has

worked for Intel for 12 years, and their three

children, ages 7, 5, and 4.
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